
 

The School District of Osceola County 
Employee Benefits Committee Meeting 

Agenda 
October 20, 2021 

 
 
 
 

I. Welcome (2 minutes) 
a. Speaking order volunteer 
b. Timekeeper volunteer 

 
II. Reports (5 minutes) 

a. Highlights and committee questions on monthly  reports and Health Plan 
Analysis  
 

III. All things Pharmacy – Eric Larson, Prescriptions Unlimited (20 minutes) 
 

IV. Member concerns, tracking and brainstorming solutions (40 minutes) 
 

V. Other concerns and updates (18 minutes) 
 

 
	

The	 next	meeting	 will	 be	 held	 on	 November	 17,	 2021,	 at	 4:30	 pm	 in	 the	
Multipurpose	Room	 located	at	The	Center	 for	Employee	Health	831	Simpson	
Road,	in	Kissimmee	or	WebEx	(if	needed).	

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Employee Benefits Committee Meeting 
2021‐2022 Membership 
 
 
OCEA  Prof. Support Council 
Judi Crowell – St Cloud HS (v)  Felicia Bracy – School Operations (v) 
Kim Castro‐Stevens – HTES(v)   
April Isaacs – St. Cloud HS/VP (v)  ESP 
Ruth Nelson – Osceola HS (v)  Barb Gleason – OCSA (v) 
Lare Allen – OCEA/ESP Pres (v)  Susan Compton – Custodial Services (v) 
Vacant (Alternate) 
   
Teamsters  Retirees 
Vacant (v)  Vacant – Retired Teacher 
Gary Conroy – Teamsters (v)   
 
Provider Representatives  Benefits Consultant 
Kelly Johnson – Lincoln Financial Group  Ashley Bacot ‐ ProvInsure 
Teresa Moyers ‐ EyeMed  Carolyn Grant ‐ ProvInsure 
Belinda Gonzalez – Humana (Dental)  Barry Murphy – Mitigate Partners 
Tom Remus ‐ MetLife Life Ins.   
Mayra Diaz – Aither Benefits Champion   
Brandi Hunter – Wellness Program Coor.  Center for Employee Health 
Lisa True – Aither Cofounder and CEO  Kenneth Aldridge ‐ RosenCare 
Melissa Fritz – Aither Director of Operations  
Mohammad Abdallah – Aither Account Manager 
Contance Crawford – Evolutions Healthcare 
Jay Weingart – Trustmark 
   
Risk & Benefits Management/SDOC 
Lauren M. Haddox – Director 
LaTasha Aponte – Employee Benefits Supervisor 
Vanessa Louis ‐ Secretary  
Sarah Graber – Chief Business & Finance Officer 
John Boyd – Chief Negotiator 
Randy Shuttera – Chief Negotiator 



PROJECTED REVENUE  BASED ON CURRENT ENROLLMENT MINUS ADMIN FEES

Plan TALLIES Total % Board Paid

Healthy Essentials 1298 7335 17.70% Employee Premium

Healthy Essentials Wellness 1883 7335 25.67% Retiree Premium

Healthy Advantage Plus 1010 7335 13.77% SubTotal $57,529,131.68

Healthy Advantage Plus Wellness 2239 7335 30.52% Administration Fees (5,247,188.76)

Opt Out Credit Plan 900 7335 12.27% Total 52,281,942.92

Board Share Employee Premium Retiree Premium
DESCRIPTION OPTION TALLIES Per Pay Per Year Per Pay Per Year Per Month Per Year
Healthy Advantage Plus 1 802 341.30 273,722.60 5,474,452.00 50.00 40,100.00 802,000.00
Healthy Advantage Plus 2 17 341.30 5,802.10 116,042.00 435.00 7,395.00 147,900.00
Healthy Advantage Plus 3 117 341.30 39,932.10 798,642.00 245.00 28,665.00 573,300.00
Healthy Advantage Plus 4 18 341.30 6,143.40 122,868.00 580.00 10,440.00 208,800.00
Healthy Advantage Plus 5 28 341.30 9,556.40 191,128.00 220.00 6,160.00 123,200.00
Healthy Advantage Plus 6 28 341.30 9,556.40 191,128.00 0.00 0.00 0.00
Healthy Advantage Plus Wellness 1 1634 341.30 557,684.20 11,153,684.00 25.00 40,850.00 817,000.00
Healthy Advantage Plus Wellness 2 51 341.30 17,406.30 348,126.00 385.00 19,635.00 392,700.00
Healthy Advantage Plus Wellness 3 262 341.30 89,420.60 1,788,412.00 195.00 51,090.00 1,021,800.00
Healthy Advantage Plus Wellness 4 51 341.30 17,406.30 348,126.00 530.00 27,030.00 540,600.00
Healthy Advantage Plus Wellness 5 70 341.30 23,891.00 477,820.00 170.00 11,900.00 238,000.00
Healthy Advantage Plus Wellness 6 70 341.30 23,891.00 477,820.00 0.00 0.00 0.00
Healthy Advantage Plus Wellness 7 1 341.30 341.30 6,826.00 385.00 385.00 7,700.00
Healthy Advantage Plus Wellness 8 1 341.30 341.30 6,826.00 530.00 530.00 10,600.00
Healthy Advantage Plus Wellness (JS) 1 0 170.65 0.00 0.00 195.65 0.00 0.00
Healthy Advantage Plus Wellness Retiree 1 92 629.83 57,944.36 695,332.32
Healthy Advantage Plus Wellness Retiree 2 5 1,322.58 6,612.90 79,354.80
Healthy Advantage Plus Wellness Retiree 3 0 973.85 0.00 0.00
Healthy Advantage Plus Wellness Retiree 4 2 1,703.64 3,407.28 40,887.36
Healthy Essentials Wellness 1 1448 341.30 494,202.40 9,884,048.00 0.00 0.00 0.00
Healthy Essentials Wellness 2 38 341.30 12,969.40 259,388.00 325.00 12,350.00 247,000.00
Healthy Essentials Wellness 3 183 341.30 62,457.90 1,249,158.00 152.00 27,816.00 556,320.00
Healthy Essentials Wellness 4 46 341.30 15,699.80 313,996.00 452.00 20,792.00 415,840.00
Healthy Essentials Wellness 5 73 341.30 24,914.90 498,298.00 20.00 1,460.00 29,200.00
Healthy Essentials Wellness 6 73 341.30 24,914.90 498,298.00 0.00 0.00 0.00
Healthy EssentialsWellness 7 1 341.30 341.30 6,826.00 325.00 325.00 6,500.00
Healthy Essentials 1 1153 341.30 393,518.90 7,870,378.00 25.00 28,825.00 576,500.00
Healthy Essentials 2 21 341.30 7,167.30 143,346.00 375.00 7,875.00 157,500.00
Healthy Essentials 3 71 341.30 24,232.30 484,646.00 202.00 14,342.00 286,840.00
Healthy Essentials 4 13 341.30 4,436.90 88,738.00 502.00 6,526.00 130,520.00
Healthy Essentials 5 20 341.30 6,826.00 136,520.00 50.00 1,000.00 20,000.00

Healthy Essentials 6 20 341.30 6,826.00 136,520.00 0.00 0.00 0.00
Healthy Essentials Wellness Retiree 1 19 588.17 11,175.23 134,102.76
Healthy Essentials Wellness Retiree 2 2 1,235.15 2,470.30 29,643.60
Healthy Essentials Wellness Retiree 3 1 906.57 906.57 10,878.84
Opt Out Credit Plan 1 900 341.30 307,170.00 6,143,400.00 0.00 0.00 0.00
Job Share Declined Benefits 0 4 170.65 682.60 13,652.00
FSA Extra $250 1 1182 250.00 295,500.00

Total Employees and Retirees 7335 2,461,455.60 49,229,112.00 365,491.00 7,309,820.00 82,516.64 990,199.68

Single 1 Revenue Totals Per Year
Spouse 2 Board Paid $49,229,112.00
Child(ren) 3 Employee Premium $7,309,820.00
Family 4 Retiree Premium $990,199.68
Half Family Primary 5 Total $57,529,131.68
Half Family Secondary 6
Domestic Partner 7
Child(ren) +DP 8
DP +DP Child(ren) 9
Child(ren) + DP + DP Child(ren) 10

Option Legend

Health Plan Analysis  10/01/2021

Summary

ENROLLMENT

$49,229,112.00

$7,309,820.00

$990,199.68
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People Helping People



Health Center Update

“People Helping People”

2



Center for Employee Health
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UTILIZATION OVERVIEW

MAIN 
LOCATION

August 1 –
August 31, 2021

Individuals that have accessed the Center for Employee Health 1-2 times, 3-5, 6+ times in the selected time frame.



Center for Employee Health
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UTILIZATION OVERVIEW

POINCIANA 
LOCATION

August 1 – August 31, 2021POINCIANA LOCATION

Individuals that have accessed the Center for Employee Health 1-2 times, 3-5, 6+ times in the selected time frame.



Center for Employee Health
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POINCIANA LOCATION: Medical 

MAIN LOCATION:  Medical

August 1 – August 31, 2021



Center for Employee Health
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MAIN LOCATION:  
Chiropractor

August 1 – August 31, 2021



Center for Employee Health
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MAIN LOCATION:  
Physical Therapy

August 1 – August 31, 2021



Center for Employee Health

8

TRENDING INFORMATION:  July 2020 – August 2021

Medical 



Center for Employee Health
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TRENDING INFORMATION:  July 2020 – August 2021



Center for Employee Health
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TRENDING INFORMATION:  July 2020 – August 2021

Workers Compensation

Telephone Interaction 



Center for Employee Health
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TRENDING INFORMATION:  July 2020 – August 2021

NOTE:  Started July 2020

NOTE:  program started September 2020



Center for Employee Health
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Center for Employee Health
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Satisfaction Survey for August 2021:

4.83 / 5 

715 surveys completed August 

Average score since 10/2019:

4.73

Number of surveys completed in past months



Sup
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Advisor / Financial Update
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Total



Sup

Rolling 12 Months: 9/1/2020 – 8/31/2021
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Plan Year to Date:  10/1/2020 – 8/31/2021
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Sup
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Plan Year Large Claimants:  +$200,000



Sup
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Questions / Comments
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